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WORKERS’ COMPENSATION IN GEORGIA

n Georgia,w orkers’ com pensation islargely controlled by statutespassed by the L egislature
and rulesand regulationsestablished by the S tate Board ofW orkers’ Com pensation,an
adm inistrative agency. T here are m any law sand rulesw hich establish deadlinesand

particularform sw hichm ustbecom pleted.

T he w orkplace ischanging and there isnew inform ation in thisedition that focuseson
telecom m uting,w hat w e call“ rem ote w orking.” It isnot just aquestion ofw hethercertain
accidentsoutside the traditionalplant or office building are com pensable but how ,asan
em ployer,you investigate and m anage these claim ssince you do not “ see” yourem ployees
regularly.In these pages,you w illnot only see how rem ote w orking im pactsinvestigation of
accidents,but also how it im pactsm edicaltreatm ent – including the panelofphysiciansand
telem edicine – and light duty w ork. It can even im pact jurisdiction,m eaning w hether an
accident occurring at som eone’shom e office in anotherstate w illbe covered in Georgia.W e
also continue ourfocuson tw o key post-accident areas:the panelofphysiciansand return to
w orkproceduresasw ho isthe doctorand w hetheryou can getan em ployee backto w orkare
tw oofthebiggestcostdrivers.

W e hope that you w illfind thishandbook usefulasaroadm ap in addressing issuesthat arise
from on-the-job injuries. T hisreference guide isnot acom prehensive discussion on each and
every aspectofw orkers’ com pensation,butisanoverview ofasystem thataffectsnearly every
em ployerand em ployee in thisS tate. T he inform ation in thisbookletshould notbe construed
aslegaladvice oropinion on specific facts. You should consult yourattorney forany legal

adviceonparticularclaim s.■
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GEORGIA INSURANCE REQUIREMENTS

Required Workers’ Compensation Coverage

M ost em ployersin Georgiaare required to obtain w orkers’ com pensation insurance orbe a
qualified self-insured em ployer. O neofthem orecom m onexceptionsisw henanem ployerhas
few er than three em ployeesw ithin the sam e businessin Georgia. If so,the w orkers’
com pensation law sm ay not apply,and no insurance w ould be required. O ther exceptions
include certain com m on carriers,railroad em ployees,farm laborers,dom estic servantsand
certain licensed realestate personsorassociate brokers. An em ployer,w ho otherw ise w ould
not com e w ithin the w orkers’ com pensation law based on one ofthe above exceptions,can
choose to be bound by the law sof the w orkers’ com pensation and purchase w orkers’
com pensation insurance. T he Georgia S tate Board of W orkers’ Com pensation w ebsite
(w w w .sbw c.georgia.gov)containsm ore detailed inform ation on the requirem entsforw orkers’

com pensationinsurancecoverageinGeorgia.■

Change of Insurance Companies

U nderm any circum stances,achange in insurance com paniesw illhave no effecton aw orkers’
com pensationclaim .T hedateofaccidentcontrolsw orkers’ com pensation benefits. T herefore,
iftheaccidentoccurred duringthepolicy period w iththefirstinsurancecom pany,thenthefirst
insurance com pany w illrem ain responsible for w orkers’ com pensation benefits. How ever,
duringthepolicy period w iththesecond (subsequent)insurer,itispossibletheem ployeem ight
have anew “ legalaccident,” even ifthe em ployee doesnot re-injure him self. T hisfrequently
occursw hen an em ployee isinjured during the first policy period,but doesnot m issany tim e
from w orkuntilthe second policy period begins. T he S tate Board ofW orkers’ Com pensation
m ay considerthedate the em ployeestopsw orkingasanew “ legalaccident” in addition to the
date the em ployee w asinitially injured.Benefitsdue forthe second “ legalaccident” m ay be
differentthan benefitsduefortheinitialaccident. In theseinstances,you should alw aysnotify
bothinsurancecom paniesofthesituation,sothey canm akeadecisionregardingw hichinsurer

w illberesponsiblefortheclaim .■

Statutory Employer

U nder the Georgia S tatutory Em ployer L aw ,a claim ant m ay have a right to w orkers’
com pensation benefitsfrom asecond em ployerorprincipalem ployerforacom pensableinjury
ifthe claim ant’sactualem ployerdid not have insurance. T hissituation usually arisesw hen a
subcontractor’s em ployee is injured and the subcontractor does not have w orkers’
com pensation insurance because they are eithernot required (because they have lessthan
three em ployees)orthey sim ply failed to obtain the required insurance. In thissituation,the
generalcontractor,orprinciple em ployerm ay be responsible forpaying the injured w orkers’
benefits.
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T herearefourprerequisitesforstatutory em ploym enttoexistunderGeorgiaL aw :

1. T here m ust be a“ contractor” relationship betw een the claim ant’sim m ediate
em ployerand the alleged statutory em ployer; thism eansthere m ust be som e
contract,w ritten or oral,in place betw een the im m ediate em ployer and the
generalcontractor;

2. T he alleged statutory em ployerm ust be subject to the W orkers’ Com pensation
Act;havethreeorm oreem ployees;

3. T he claim ant’sinjury m usthave occurred on the prem isesw here the contractor
hasundertakentoexecutethew ork;and

4. T heclaim antm ust,him self,haveem ployee(ofthecontractor)status;thism eans
the injured em ployee cannot be an independent contractor of the

subcontractor.■
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TYPES OF EMPLOYEES

Covered Employees

Allpersonsw hose em ploym ent isin the usual“ course ofthe trade,business,occupation or
profession of the em ployer” are considered em ployees for the purposes of w orkers’
com pensation. T he Courtsgenerally interpretthe term “ em ployee” broadly to ensure thatthe
w orkerhasasource ofpaym entform edicalbillsand any lost tim e. How ever,yourinsurance
policy m ay state w hat typesofem ployeesare covered underthe policy and w hetherthere is

coverageinGeorgiaifyou dobusinessinseveralstates.■

Independent Contractors Are Not Covered

Generally,in Georgia,an em ployee can recover w orkers’ com pensation benefitsw hile an
independent contractorcannot. W hile Courtslook to avariety offactors,m ost Courtsagree
thatthreefactorsm ustbem etforanindependentcontractorrelationshiptoexist:

1. A contractexists– w hetheroralorw ritten;

2. T he contractorhasthe right to controlthe tim e,m anner,and m ethod ofthe
w orktobeperform ed by him orher;and

3. T he contractorispaid aset am ount perjob (on aperunit basis),ratherthan
beingpaid hourly orsalary.

W hile the above three factorsw illbe m ostim portantin determ ining w hetheran independent
contractorrelationshipexists,theCourtsalsotendtolooktothefollow ingfactors:

 W hetherthe individualperform ed w orkforashortperiod oftim e ratherthan a
longperiod oftim e.

 T heagreem entcontem platesadefinitebeginning,continuanceandend.

 T hecontractorfurnisheshisow ntoolsorequipm ent.

 W orkbeingperform edrequiresasignificantlevelofskill.

 T hecontractorsetshisorherow nhours.

 T heem ployerw ithholdsnotaxesfrom m oniespaidtothecontractor.

 T hecontractorisfreetow orkforotherindividuals.■
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Unpaid Volunteers and Interns Are Generally Not Covered

In Georgia,an em ployee isaperson w ho ispaid fortheirservicesto the em ployer. T herefore,
an unpaid volunteer or unpaid intern isgenerally not considered an “ em ployee” for the
purposesofw orkers’ com pensation. How ever,thedeterm inationw hethertheclaim antw asan
em ployee doesnotstop w ith w hetherornotthey w ere paid,butratherthe Courtw illlookto
the factsof the claim ant’srelationship w ith the em ployer. W hen the em ployer receives
valuable servicesfrom the claim ant,controlsthe tim e,m anner,m eansand m ethod of
executingthew orkand retainstherighttoterm inatetheem ploym ent,an em ployer/em ployee

relationshipm ay havebeenestablished.■

Undocumented Workers

T here isno specific Georgiastatute w hich addressesundocum ented w orkers. Instead,the
GeorgiaCourtshaveexam ined theissueinterm soflegalprecedentinthisS tateand theim pact
ofFederallegislation,includingtheFederalIm m igrationR eform and ControlActof1986 (IR CA).
In general, Georgia Courts have held undocum ented w orkers are entitled to w orkers’
com pensationbenefitsafteranaccident. How ever,oncetheundocum ented w orkerisreleased
to return to som e type of w ork,future incom e benefitsm ay be denied if the w orkers’

unem ployedstatusisnotduetotheinjury,butinsteadduetohisundocum entedstatus.■
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SAFETY

Using the Hiring Process to Reduce the Potential Exposure of Workers’ Compensation Claims

T here are severalstepsyou can take to reduce your exposure for w orkers’ com pensation
claim s. Generally,you cannot ask the prospective em ployee questionsabout hism edical
history or prior accidents; how ever,you can have a new hire com plete a post-offer of
em ploym entm edicalquestionnaire asking questionsabouthism edicalhistory. An exam ple of
the post-offerem ploym entm edicalquestionnaire isattached to thisdocum entasAppendix A.
T he post-offer questionnaire m ay provide you w ith helpfulinform ation if the em ployee is
injured w hile w orking for your com pany asit m ay show pre-existing injuries. Another
preventativem easurelikely toresultinfew eraccidentsisacom prehensiveorientationinw hich

safety isem phasized.■

Safety Programs

First and forem ost,asafety program w illdem onstrate to your em ployeesthe com pany’s
em phasison m aintaining asafe w orkenvironm ent.M ostw orkplace accidentscan be avoided.
A safety-consciousw orkforceism orelikely toreportsafety issuesbeforesuchissuesbecom ea
seriousproblem and resultin accidents. Furtherm ore,ifan em ployee isinjured,itislesslikely
therew illbecom m unicationproblem sw hichcoulddecreaseproductivity andincreasecosts.

Asapartofany safety program ,regularly scheduled safety m eetingsshould be instituted. You
also w illw antto inform allnew em ployeesofw hatto do in the event they are injured on the
job,including reporting the incident and using the posted panelofphysicians. Finally,inform
em ployeesyou m ay be able to m ake light duty w ork available follow ing an accident,if

necessary.■

Drug and Alcohol Policies

You m ay qualify foraprem ium discountunderyourw orkers’ com pensationpolicy ifyou havea
drug and alcoholpolicy.T o qualify,em ployersm ust m eet the requirem entsofthe Drug Free
W orkplaceP rogram w hichinclude:1)aw rittenpolicy statem ent;2)substanceabusetesting;3)
resourcesavailable to em ployeesthrough an Em ployee Assistance P rovider; 4) em ployee
education;and5)supervisortraining.

Yourinsurance agent and insurance com pany can provide you m ore inform ation on how to
qualify.Drug and alcoholtesting follow ing aw orkplace accident m ay also provide adefense
against aw orkers’ com pensation claim in the event the em ployee testspositive fordrugsor

alcoholfollow inganaccident.■
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MEDICAL TREATMENT AND THE PANEL OF PHYSICIANS

The Panel of Physicians

T he panelofphysiciansisalist ofdoctorsand/orfacilitiesauthorized to treat an em ployee
follow ing aw orkplace accident. T he em ployer,usually in consultation w ith the insurer,selects
thedoctorsonthepanel. Ifanem ployeeisinjured,hem ustchooseaphysicianfrom thepanel,
unlesshe needsem ergency care. T hislistallow sem ployersand insurance com paniesto have
som e controlover w ho w illbe treating their em ployeesand allow sem ployersto becom e
fam iliarw ith the m edicalprovidersnearthe w orkplace. Ifthe panelisnotvalid,the em ployee

canchooseany doctorattheexpenseoftheem ployerandinsurancecom pany.■

The Requirements of the Panel of Physicians

InGeorgia,them osttraditionalpanelisalistofsix physicians* orclinics. O nthistypeofpanel,
therem ustbe:

1. Atleastonephysicianw hospecializesinorthopedicsurgery;

2. N om orethantw oindustrialclinics;and

3. Atleastone“ m inority” physician,w hichgenerally isbasedonraceorgender.

Anexam pleofapanelofphysiciansisenclosedinthisdocum entasAppendix B.■

*Before July 1, 2015, the physicians had to be “unaffiliated.”

Inform Employees of Panel

At em ployee orientation,during safety m eetings,and certainly follow ing any accident,you
should explaintoyourem ployeesthatafteranaccident,they areentitled tochooseaphysician
from the panelofphysiciansw ho w illbecom e the em ployee’s“ authorized treating physician.”
T hat physician isperm itted to m ake referralsto otherphysiciansforspecialized care. T he
injured em ployeeisalso allow ed to m ake achangefrom onephysician to anotheron thepanel
w ithout authorization from the S tate Board ofW orkers’ Com pensation. Afterexercising his
right to choose another doctor on the panel,any additionalchange ofdoctor m ust be by
agreem ent w ith the em ployer and insurance com pany or by order of the S tate Board of

W orkers’ Com pensation.■
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The “Posting” Requirement

An em ployer isrequired to post the panelof physiciansin “ prom inent places” w ithin the
business. Goodlocationsforthepanelincludetheem ployeebreakroom and otherareasw here
the em ployee noticesare posted. An additionalplace to considerputting the panelison the
em ployerintranet. T he em ployerisalso required to ensure the em ployee understandsthe
purposesand function ofthe panel,thatis,hisrightto choose aphysician from the paneland
m ake aone-tim e change from one physician to anotherfrom the panelw ithoutpriorapproval

from theS tateBoardofW orkers’ Com pensation.■

Have the Injured Worker Circle Selected Physician and Sign Panel of Physicians

In m any cases,an injured w orkerm ay claim they w ere nevergiven the opportunity to selecta
physician from the panelofphysicians. T o prevent this,it isagood ideato have the injured
em ployee circle theirselected physician and sign acopy ofthe panelofphysicians. T hisw ill
also give the em ployeran opportunity to verify that the panelofphysiciansisstill“ valid” or
m eetsthe three requirem entslisted in the “ T he R equirem entsofthe P anelofP hysicians”
section,above. M akingthepanelavailable on thecom pany intranet,although notasubstitute
forthepostingrequirem ent,isan excellentw ay to m akesure allem ployeeshave accessto the

panelnom atterw herethey are.■

Panels for Employees Who Work Remotely

T here are unique challengesto addressw hen you have em ployeesw ho w orkfrom hom e.T hey
m ay befarfrom thecom pany plantsoyourtraditionalpanelm ay nothavedoctors“ reasonably
accessible” to the em ployee.You are not likely to “ post” the panelat the em ployee’shom e
office,w hich m ight be adining room table. T here are som e solutionsw hich vary in their
usefulnessdependingonhow m any em ployeesw orkrem otely andw herethey live.

1. Atthetim etheem ployeegoes“ rem ote,” send them yourtraditionalpanelsothey have
theirpersonalcopy.S om e com paniesalready have the panelon theirIntranet w here
any em ployeecanaccessthepanel.

2. Forthose in Georgiabutnotw orking close to the com pany place ofbusiness,provide a
regionalpanelthat w illhave doctorsw ithin 50 m ilesofw here they live.O urfirm has
regionalpanelsavailablethatcoverevery areaofthestate.

3. Forthoselivingandw orkingoutsideofGeorgia,itisstillim portantthatthey haveaccess
to aGeorgiapanel,so asto m eet the technicalrequirem entsofthe law .How ever,it
should be m ade clearto these em ployeesthatatthe tim e ofaccidents,treatm entsw ill
be arranged for them at the tim e they report the accident. You w ant to avoid the
situationw hereanem ployeebeginstreatm entontheirow nw ithoutinputordirection.



8

INVESTIGATION OF ACCIDENTS

Covered Accidents

Generally,any accident w hich both “ arisesout of” and occurs“ w ithin the course of” the
em ployee’sem ploym ent iscovered underw orkers’ com pensation. In m ost cases,thism eans
not only m ust the accident occurw hile the em ployee isw orking,but there m ust be som e
connectionbetw eenthew orkperform edandtheinjury.

Althougheachsituationw illvary,anaggravation ofaninjury w hileonthejob,eveniftheinitial
injury occurred outsideofw ork,m ay becovered by w orkers’ com pensation. Injuriesduetothe
negligence ofthe injured em ployee orotherem ployeesare also covered because the w orkers’
com pensation system isa“ no fault” system .Even situationsw here an em ployee isw alking
from the em ployerparking lotinto the place ofw ork,buthasnotyetclocked in,can be found
tobew ork-related.

O n the other hand,an em ployee w ho ison a regularly scheduled lunch break and not
perform ing any w ork on behalfofthe em ployerw hen injured w illnot likely be entitled to
w orkers’ com pensation benefits. Also,em ployeesengaged in horseplay resulting in an injury,
oraninjury resultantbecauseanem ployeew asundertheinfluenceofalcoholordrugs,m ay be
deniedw orkers’ com pensationbenefits.

Accidentsdo not need to occurat the w orkplace to be considered w ork-related. Em ployees
w ho are “ on call,” orw ho fallw ithin the category of“ continuousem ploym ent” (an off-duty
police officer,possibly),m ay be covered ifinjured. Every situation isunique. Ifyou have
questionsregarding the circum stancesof a particular accident,please consult w ith your

insurancecom pany orattorney.■

Pre-Existing Injuries

Ifan em ploym entinjury aggravatesapre-existing injury to the pointw here m edicaltreatm ent
isrequired,orifthe em ploym ent aggravation ofapre-existing injury disablesthe em ployee
from w orking,theem ployeew illbeentitled tow orkers’ com pensationbenefits. How ever,heis
only entitled to w orkers’ com pensation benefitsaslong asthe em ploym ent aggravation
continues. T herefore,am edicalopinion from the treating physician that the em ploym ent
aggravation hassubsided and the em ployee hasreturned to hisbaseline orpre-aggravation

conditionm ay relieveyou ofresponsibility forany furtherw orkers’ com pensationbenefits.■

Employee’s Notice

From alegalstandpoint,the em ployee isrequired to notify the em ployerofan accidentw ithin
thirty daysofitsoccurrence. Ifthe em ployerisalready aw are ofthe accident,no additional
noticefrom theem ployeeisnecessary. T heem ployeeisnotrequired toprovidespecificnotice
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ofaw ork-related accident;thenoticeneed only providetheem ployerw ithenoughinform ation

sothatitcanconductaninvestigationtodeterm ineiftheinjury isw ork-related.■
First Report of Injury, WC-1

Em ployersshould com pleteaFirstR eportofInjury (W C-1)any tim eanem ployeeseeksm edical
treatm entforan injury on the job orm issesw orkasaresultofan injury. Also,ifan em ployee
claim she w asinjured on the job,butyou dispute thatcontention,you should stillcom plete a
FirstR eportand send itto yourinsurance com pany. Ifyou have any doubtasto w hetheryou
should com plete aFirst R eport,contact yourinsurance com pany fordirection. Disputing the
occurrence of an accident doesnot relieve you of the responsibility of com pleting aFirst
R eport.S im ilarly,com pleting aFirstR eportisneveran adm ission thatyou agree the em ployee
sustained anaccidentonthejob,asitgenerally cannotbeused incourt. O ncecom pleted,send

theFirstR eporttoyourinsurancecom pany im m ediately.■

Investigating an Accident

T he supervisorshould interview the injured em ployee to determ ine how ,w hen,and w hy the
accident occurred. At that point,the supervisorand otherhum an resourcesem ployeescan
broaden the investigation by interview ing w itnessesand taking aw ritten statem ent from the

em ployeeand any w itnesses.■

Questions to Ask When Investigating an Accident:

1. W henand w heredidtheaccidenthappen?
2. W erethereany w itnesses?
3. W hodidyou firsttellabouttheaccident?
4. How didyou hurtyourself?
5. Didsom eoneorsom ething,likeam achine,causetheaccident?
6. W hatpartsofyourbody didyou injure?
7. Haveyou everinjuredthosebody partsbefore?
8. Doyou needm edicaltreatm ent? Ifnot,w hy not?

M ake it clearto the em ployee that ifhe rem em bersanything else about the accident,needs

m edicaltreatm ent,orhasany questions,heshouldcontactyou im m ediately.■

Information for the Insurance Company or Third-Party Administrator

T heem ployer’sinsurancecarrierw illneed alotofinform ationasquickly aspossible. T hereare
deadlinesw hich m ust be m et by the insurer shortly after an accident or even an alleged
accident. T he insurance com pany w illconduct itsow n investigation,but providing detailed
inform ation im m ediately follow ing the accident w illprevent delaysin adecision about the
claim ’scom pensability. T he insurance com pany w illneed copiesofallw ritten statem entsand
accidentreports. T hey w illalso w antthenam esofallw itnesses. You w illalso need to provide
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yourinsurance com pany w ith the em ployee’spayrollrecords,usually forthe 13 w eeksbefore
theaccidentdate.

It isim portant to continue providing the insurance com pany w ith inform ation aslong asthe
em ployeehasanopenw orkers’ com pensationclaim . Ifyou haveorobtainany ofthefollow ing
inform ation,reportittotheinsurancecom pany im m ediately:

• Inform ationsuggestingtheem ployeew asnotinjuredonthejob

• Inform ation suggesting the em ployee isnotdisabled asaresultofthe alleged w ork
injury

• Inform ation the em ployee isinvolved in activity inconsistent w ith the alleged
disability

• Inform ationtheem ployeeisreceivingincom efrom othersources

• Inform ationtheem ployeehasreturnedtow ork

• Em ployee’sem ploym entisabouttobeterm inated

• Em ployeehad orhasdisciplinary problem s

• Em ployee w asoris“ disgruntled” orupset aboutsom e otherissue unrelated to the
allegedw orkinjury

• Difficulty com m unicatingw iththeem ployeefollow inganallegedw orkinjury.■

Investigating Accidents of Remote Employees

Accidentsthat occur w hile em ployeesare w orking rem otely certainly can be covered by
w orkers’ com p. If the em ployee isperform ing w ork activities,the claim iscom pensable.
How ever,anaccidentw hiletheem ployeeisw alkingfrom theirhom eofficetothekitchenfora
snackcan raise issuesasto w hetherthataccidentisin the course ofem ploym ent.And w hatif
theem ployeeisonthew ay tothew ashingm achinetoquickly checkonthelaundry?
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OUT-OF-STATE ACCIDENTS

O n occasion an em ployee that isinjured outside ofGeorgiaw illfile aw orkers’ com pensation
claim inGeorgia. W henthishappens,aquestionarisesastow hethertheem ployeecanreceive
w orkers’ com pensation benefitsin Georgia. In orderforan em ployeeto beeligibleforGeorgia
benefits,three factsm ust exist:(1)the contract ofem ploym ent (verbalorw ritten)ism ade in
Georgia;(2)eitherthe em ployee’sresidence orthe em ployer’splace ofbusinessisin Georgia;
and (3)the contractofem ploym entisnotforw orkexclusively outside ofGeorgia.Forrem ote
w orkersliving outside of Georgiabut w hose em ployer residesin thisstate,there m ay be
questionsaboutw herethecontractw asm ade.

Even ifthe em ployee iseligible to receive benefitsin Georgia,he orshe m ay also be eligible to
receive benefitsin anotherstate forthe sam e accident and injury. Generally,the com bined
benefit received cannot be m ore than the m axim um am ount the em ployee w ould get in the
statew iththehigherbenefitrate. T herefore,m ostofthetim etheem ployeechoosesonestate
overanotherbased on w hich state he orshe can getm ore m oney from orw hich state ism ore

convenienttofileaclaim in.■
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WORKERS’ COMPENSATION BENEFITS

Types of Benefits

T here are three differenttypesofbenefits. First,em ployeesare entitled to m edicaltreatm ent
related totheiraccident. S econd,em ployeesareentitled topaym entforlosttim e– tem porary
totalortem porary partialdisability benefits– ifthey m issm ore than seven daysfrom w ork,
w ith adoctor’sexcuse. T hird,em ployeesm ay be entitled to perm anent partialdisability

benefits.■

Medical Benefits

T he em ployee isentitled to m edicaltreatm ent forthe injury orinjuriessustained at w ork. In
m ostcases,thephysicianorhospitalw illbilltheinsurancecom pany directly. Ifyou receiveany
m edicalbills,forw ard them im m ediately toyourinsurancecom pany orclaim sadm inistrator,so
they can eitherpay the billorfile adenial. T here are specific penaltiesforlate paym ent of
m edicalbills. M edicalexpensesinclude travelto and from m edicalappointm ents. T he
em ployee isentitled to reim bursem ent form ileage to and from the m edicalprovider. T he
reim bursem ent am ount isestablished by the S tate Board ofW orkers’ Com pensation.M any
physicianscan m ake use oftelem edicine w hich m akesappointm entsm ore convenient,tim ely,

andpotentially cheaper.T heGeorgiaFeeS chedulenow recognizestelem edicine.■

Lost Time Benefits

T he am ountofw eekly benefits– w hich iscalled tem porary totalortem porary partialdisability
benefits– dependson the em ployee’s“ average w eekly w age.” T he average w eekly w age is
calculated by taking the average ofthe 13 w eeksofpay priorto the injury. T w o-thirdsofthe
average w eekly w age becom esthe com pensation rate,subject to am axim um am ount. For
accidentsoccurring on orafterJuly 1,2022,the m axim um w eekly am ount oftem porary total
disability benefitsis$725.

An em ployee m ay be entitled to tem porary totaldisability benefitsw hen he isunable to w ork
in any capacity orifhe isreleased to light duty w orkbut the em ployercannot accom m odate
the w ork restrictions. T em porary partialdisability benefitscom pensate the em ployee fora
reduction in w agesdue to the injury.An em ployee isentitled to tem porary partialdisability
benefitsifthe em ployee returnsto w ork,butisrequired to w orkatareduced pay orreduced
hoursbecause ofhisinjury. T he insurance com pany w illcalculate tem porary partialbenefits
based on tw o-thirdsofthe difference betw een the pre-accident average w eekly w age and the
post-accident w eekly w age. Foraccidentsoccurring on orafterJuly 1,2022,the m axim um

w eekly am ountoftem porary partialdisability benefitsis$483.■



13

Permanent Partial Disability Benefits

T hetreatingphysician m ay assignanim pairm entratingby follow ingcertainm edicalguidelines.
T he im pairm ent rating isapercentage indicating the degree to w hich an injury resultsin
perm anent im pairm ent. T he physiciansconsult the Guidesto the Evaluation ofP erm anent
Im pairm ent,Fifth Edition,published by the Am erican M edicalAssociation. T he physician then
determ inesarating w hich isused in an equation and resultsin am onetary paym ent to the
em ployee.T hepaym entisinadditiontothew eekly losttim ebenefitsand m ay beow ed evenif
the em ployee doesnot m issany tim e from w ork. T ypically thisadditionalpaym ent is$0 -
$15,000 dependingonthebody partinjured and theseverity althoughitcanbehigherform ore

seriousinjuries.■
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RETURNING THE INJURED EMPLOYEE TO WORK

Light-Duty Work

T here isno requirem ent to offeran injured em ployee light-duty w ork follow ing an accident.
How ever,the ability to m ake light-duty w ork available w illlikely reduce the totalpayout in
w orkers’ com pensation benefits. Ifan em ployee ison light-duty restrictions,butno light-duty
w orkisavailable,he w illcontinue to receive w orkers’ com pensation benefits. Ifthe em ployee
isgiven light-duty w ork,hisw orkers’ com pensation benefitsw illbe reduced based on the
incom efrom thelight-duty w ork. Experiencehasshow nthelongeranem ployeerem ainsoutof

w orkonw orkers’ com pensation,thelesslikely heistoreturntow ork.■

Procedure for Offering an Injured Employee a Light-Duty Job After an Accident (WC-240
Process)

In general,the procedure foroffering an injured em ployee alight-duty job isasfollow s:1)the
treating physician indicatesthe em ployee can return to light duty and providesspecific
restrictions; 2) the em ployer preparesa job description for the light-duty position that
accom m odatesthe restrictionsusing the form W C-240(a)orsim ilardocum ent; 3) w ithin 60
daysof the physician’sindication that the em ployee can return to light-duty w ork,the
insurancecom pany sendsthejob descriptiontothetreatingphysiciantoobtainhisapproval;4)
assum ingthelight-duty positionisapproved,theem ployeew illbeform ally offered theposition
on aform called aW C-240;and 5)theem ployee m ustbegiven atleastten daysw ritten notice
ofthe job availability. Ifhe doesnotreturn to w ork,ordoesnotattem ptto w orkforatleast
onefullw orkday oreightcum ulativehours,w hicheverisgreater,hislosttim ebenefitsm ay be
suspended.T hisW C-240 processcanbefrustratingtoem ployersassom eem ployeesw illsim ply
show up forone day then leave,claim ing they cannot perform the light duty. How ever,if
necessary,that issue can be litigated and ajudge can issue an order.T he reality isthat ifan
em ployee doesnot voluntarily return to w ork,it isnot likely that the W C-240 processor
com pelling that return w illbe successful.N onetheless,it rem ainsim portant forem ployersto

dem onstratew orkisavailablethatw illlow erthecostofaclaim .■

Before Terminating an Employee

Em ployeescan offerlight duty w ork to em ployeesw orking rem otely.In fact,em ployerscan
offernorm ally in-personem ployeeslightduty w orkathom e.Yourw orkers’ com padm inistrator
m ay even contractw ith avendorto coordinate asedentary,com puter/phone based lightduty
jobperform ingw orkforathirdparty.

Terminating an Employee Performing Light-Duty Work

Anem ployerm ay term inateanem ployeeperform inglight-duty w orkfollow inganaccident,but
there m ay be significant ram ifications. Ifan em ployee isterm inated because ofhisinjury,he
w illbe entitled to incom e benefits. How ever,ifthe em ployee isterm inated “ forcause,” then
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the em ployee m ust prove to an adm inistrative law judge he isentitled to incom e benefits.
O ften aterm inated em ployee w illclaim he w asterm inated because ofhisw ork injury rather
than “ forcause.” T herefore,it isim portant to docum ent allpreviousw arningspriorto the

decisiontoterm inate.■
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GOING TO COURT

Courts in the Workers’ Compensation System

W orkers’ com pensation casesfallw ithin the jurisdiction of the S tate Board of W orkers’
Com pensation,an adm inistrative agency. T he m ain office isin Atlanta; how ever,there are
num erousofficesthroughout the state. Ifthe injured em ployee filesalaw suit against an
em ployerseeking w orkers’ com pensation benefits,the case w illbe heard by an adm inistrative
law judgeinornearthecounty ofinjury. T hereisnojury,butitotherw iseislikeany othertrial.
T here istestim onial/docum entary evidence subm itted,and each side m ay cross-exam ine
w itnesses. U sually,the judge rendersa decision w ithin sixty daysof the hearing. T he
adm inistrative decision m ay be appealed to athree-judge panelw ithin the S tate Board of
W orkers’ Com pensation know n asthe Appellate Division. Follow ing an Appellate Division
decision,claim sm ay be appealed furtherto the appropriate S uperiorCourt,but chancesof

reversingadecisiondim inishasthenum berofappealsincrease.■

What to Do If You Receive Notice the Injured Employee Has a Lawyer

Forw ard allw rittencom m unicationsyou receiveeitherfrom theem ployee,hisattorney,orthe
S tate Board ofW orkers’ Com pensation to the insurance com pany,especially ifit doesnot
appearasthough it w asalready sentto yourinsurance com pany. T here are certain deadlines
that m ust be m et,and you could jeopardize yourcase by not responding quickly. T he m ost
com m on com m unicationsyou m ay receive from an attorney are the follow ing: 1) aletter
indicatingtheattorney isnow representingtheem ployee;2)anoticeofaclaim and/orrequest
forhearing; and 3)w ritten discovery,w hich m ay include docum entsknow n asR equestsfor
Adm issions,Interrogatories,and R equestsforP roduction ofDocum ents. Do nottalkaboutthe
case to the em ployee once he retainsan attorney untilthe em ployee’sattorney givesyou

perm issiontodoso.■

Discovery

Discovery isthe processw hereby each side attem ptsto find out inform ation about the case
from the other side by asking questions,either in w ritten form or in person. In certain
situations,you m ay receive R equestsfor Adm issions,Interrogatories,and/or R equestsfor
P roduction of Docum entsfrom the em ployee’sattorney. T hese should im m ediately be
forw arded to the insurance com pany. If it appearsyour insurance com pany hasalready
received acopy ofw ritten discovery,contact the insurance com pany to be certain. Do not
respond to any requestsfrom the em ployee’sattorney orcom m unicate w ith the attorney in
any w ay,w ithoutfirstcheckingw ithyourinsurancecarrierorattorney.

T he othercom m on form ofdiscovery isthe deposition. In m ostw orkers’ com pensation cases
in Georgia,the attorney representing both you and your insurance com pany w illtake the
deposition ofthe em ployee at hisattorney’soffice. O ccasionally,the em ployee’sattorney
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m ighttakethedepositionofaw itnessorsupervisor. S om etim esthepartiesw illneed totakea

doctor’sdepositiontoclarify variousm edicalissues.■

Documents Most Likely to Be Requested from You as Part of the Discovery Process

T heem ployee’sattorney m ay seekacopy oftheem ployee’spersonnelfile,payrollrecords,the
posted P anelofP hysicians,accident reports,m edicalnotes,disability slips,and w itnesslists.
You should not provide thisinform ation directly to the em ployee’sattorney,but instead,
forw ard ittoyourattorney,w how illreview itfirst. Yourattorney m ightalsorequestadditional
docum entsfrom you,w hich m ay include notesyou have taken since the injury. In m any
situations,the em ployee’sattorney w illnot be entitled to thisinform ation,but it m ay be

helpfultoyourattorney tohavethisdocum entationinpreparingtodefendthecase.■

Employees Appearing in Court

W hethertestim ony ofacom pany representative isneeded often dependson the reason the
case isin court. Ifthere isadispute regarding w hetherthe incident actually occurred,the
supervisorm ay need to testify regarding w hetherthe alleged incident w aseverw itnessed or
reported. Your attorney w illspeak w ith com pany w itnessesbefore the hearing. If your
testim ony isrequired,the attorney representing you and the insurance com pany w illw orkto
ensure questionsare lim ited to w hat isrelevant to the accident and the em ployee’sw ork
history.

A hearingusually lastsonetothreehours. S om ecasesarenow heard viavideo(Zoom )butyou
should be prepared to physically go to court. O nce the hearing isover,the partiessubm it
w ritten briefsarguing theirlegalposition,w hich are essentially “ closing argum ents.” T he judge

considerstheevidenceandissuesanaw ardw ithadecision.■
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WORKERS’ COMPENSATION AND OTHER BENEFITS:
UNEMPLOYMENT, EMPLOYER-FUNDED DISABILITY PLANS, APA, AND FMLA

Workers’ Compensation and Unemployment Benefits

An injured em ployee m ay be entitled to w orkers’ com pensation benefitsand unem ploym ent
benefitssim ultaneously,but w ith lim itations. An em ployer and itsw orkers’ com pensation
insurance carrierare entitled to adollar-for-dollarcredit forany unem ploym ent benefitspaid
to an em ployee. Forinstance,ifan em ployee isreceiving w orkers’ com pensation benefitsof
$550 per w eek,and subsequently receivesunem ploym ent benefitsof $330 per w eek,the
w orkers’ com pensation insurance com pany isonly obligated to pay the em ployee $220 per
w eekforevery w eektheem ployeereceives$330 perw eekinunem ploym entbenefits. Assoon
asyou receive notice from the Departm entofL aboran em ployee isentitled to unem ploym ent

benefits,notify theclaim sadjuster,soacreditcanbetakenassoonaspossible.■

Workers’ Compensation and Short or Long Term Disability Benefits

S im ilarto the situation w here an em ployee isentitled to w orkers’ com pensation benefitsand
unem ploym ent benefits,an injured em ployee m ay be entitled to both w orkers’ com pensation
benefitsand shortorlong term disability benefits,butw ith lim itations. In the unem ploym ent
situation,the em ployer isentitled to adollar-for-dollar credit. In the short or long term
disability situation,the em ployerand insurance com pany are entitled to acreditto the extent
theem ployercontributesto theprem ium sforthedisability plan. Forexam ple,iftheem ployer
fundsacom pany disability plan 100% ,then theem ployerisentitled to adollar-for-dollarcredit
just asin the unem ploym ent exam ple. How ever,if the em ployer only funds50% of the
prem ium forthe disability plan and the em ployee isresponsible forthe rem aining 50% ,then
the em ployerand insurance com pany can take a$0.50 credit against w orkers’ com pensation
benefitsforeachdollartheem ployeereceivesindisability benefits.

NOTE:

 S om e short orlong term disability plansm ay not pay any benefitsifthe em ployee is
receivingw orkers’ com pensationbenefits.

 Any applicationsforshortterm disability orlong term disability should be forw arded to
the insurance adjusteroryourattorney,asthey m ay contain inform ation helpfulin

defendingtheclaim .■

The Americans with Disabilities Act (ADA) and Workers’ Compensation

T here isno directeffectofan ADA claim on aw orkers’ com pensation claim . An ADA claim isa
federalaction w here the em ployee allegesdiscrim ination on the basisofhisdisability. A
w orkers’ com pensation claim isbased on state law . An em ployee isentitled to sim ultaneously
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file an ADA claim and aw orkers’ com pensation claim . How ever,there m ay be an overlap of
issues. Forinstance,an em ployee m ay contend hisem ployerfired him because ofan injury he
sustained on the job. He could pursue an ADA claim on the basisthatthe only reason he w as
fired w asdue to hisinjury. He could also file aw orkers’ com pensation claim seeking paym ent
forlost tim e follow ing histerm ination. It ispossible an em ployerm ay w in an ADA claim and
lose the w orkers’ com pensation claim and vice versa. Ifan em ployersettlesorlosesan ADA
claim ,the em ployerand insurance carrierw illnotbe able to creditthe settlem entpaym entor

verdictagainstthew orkers’ com pensationbenefitsthatm ay beow ed.■

FMLA and Workers’ Compensation

T he Fam ily M edicalL eave Act (FM L A) protectscertain em ployeesin certain situationsfrom
term ination w hethertheirinjury occurred on the job ornot.How ever,to qualify,an em ployee
m ust w ork foracom pany that hasat least 50 em ployeesw ithin a75 m ile radiusand that
em ployee m ust have w orked at least 1250 hoursforthat em ployerin the last year. FM L A
protection lasts12 w eeksbut isunpaid.It can run concurrently w ith w orkers’ com p benefits
m eaning an em ployee can receive w eekly T T D w hile outofw orkon FM L A.After12 w eeks,an
em ployercan term inate an em ployee.How ever,ifthat em ployee isreceiving w orkers’ com p
T T D (notatfullduty status),then T T D w ould continue even afterterm ination.Assuch,even if
anem ployercanterm inateanem ployeeafterFM L A leaveends,anem ployerm ay w anttokeep
the em ployee asbeing able to offerlight duty can be ausefultoolto reduce the cost ofa
w orkers’ com pclaim .
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FEDERAL WORKERS’ COMPENSATION FOR NON-GOVERNMENT EMPLOYEES

Longshore Benefits

T he L ongshore and HarborW orkers’ Com pensation Act(L HW CA)isafederallaw thatprovides
benefitsto certain typesofem ployeesw ho are injured orkilled on the navigable w atersofthe
U nited S tatesoran adjoiningareacustom arily used in loading,unloading,repairing,orbuilding
a vessel. Em ployees covered include longshorem en, other em ployees in longshoring
operations,and harborw orkerssuch asship repairm en,ship-builders,and ship-breakers.T he
captainandcrew m em bersofavesselarenotcoveredundertheL HW CA.

In certain circum stances,an em ployee w ho iscovered by the L HW CA m ay be able to file a
concurrent claim in Georgiathat w ould be heard by the GeorgiaS tate Board of W orkers’
Com pensation. Claim sfiled underthe L HW CA are filed in alongshore districtoffice and heard
by federaladm inistrativejudges.

An extension ofthe L HW CA,called T he N on-Appropriated Fund Instrum entalitiesAct (N AFI),
providescoverage to certain civilian em ployeesw orking on m ilitary bases. S pecifically,the
N AFIprovidesw orkers’ com pensation coveragetoem ployeesofsupportorganizationsthatare
paid w ith non-appropriated funds. S uch em ployeesinclude those ofthe Arm y and AirForce

ExchangeS ervice,N avy Exchanges,M arineCorpexchanges,andCoastGuardExchanges.■

The Defense Base Act

An em ployee injured outside of the U nited S tatesm ay be eligible to receive w orkers’
com pensation benefitsin Georgia. Georgialaw doesnot barw orkers’ com pensation claim s
occurring in othercountries. In general,an em ployee injured outside ofthe country m ay be
covered underthe GeorgiaW orkers’ Com pensation Actifthe factsofthe case m eetthe three
pronged test forout-of-state accidentsoutlined in the O ut-of-S tate Accident section ofthis
book.

How ever,som e accidentsoutside the U nited S tatesare covered underthe Defense Base Act
(DBA). T he DBA is a federally m andated w orkers’ com pensation system for overseas
governm ent contractors. L ike N AFI,the DBA isan extension ofthe L ongshore and Harbor
W orkers’ Com pensation Actand claim sare handled by federaladm inistrative law judges. Ifan
accident and injury iscovered by the DBA,then the em ployee isprohibited from also filing a
claim undertheGeorgiaW orkers’ Com pensationAct.
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T heDBA coversem ployeesw orkingoverseasinthefollow ingscenarios:

• at am ilitary,air,ornavalbase acquired by the U .S .from any foreign governm ent
afterJanuary 1,1940 (w hoarenotcoveredby theN AFI);

• on landsoccupied orused by U .S .form ilitary ornavalpurposesin any T erritory or
possessionoutsidetheU nitedS tates;

• w hile perform ing acontract for a“ public w ork” outside of the U .S . (excluding
em ployees of contractorsand subcontractors w ho are engaged exclusively in
furnishingm aterialsorsupplies);

• w hileperform ingw orkunderacontract“ approvedandfinancedby theU .S .” ;or

• w hile perform ing w ork w ith an Am erican em ployer w ho isproviding w elfare or
sim ilarservicesforthe benefit ofthe Arm ed forcesunderthe authorization ofthe

S ecretary ofDefense.■
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SUBROGATION

S ubrogation underw orkers’ com pensation law sgivesthe em ployerand insurerthe right to
recoverm oney spentinw orkers’ com pensationclaim sw hentheclaim antrecoversm oney from
athird-party law suitarisingfrom thesam eaccident. Forexam ple,w henanem ployeeisinjured
in am otorvehicle accident w hile on the job,the em ployee m ay have the right to recover
w orkers’ com pensation benefitsfrom the em ployerand insurerand recoverm oney from the
at-faultthird-party driverw hocaused theaccidentinaseparatelaw suit. Inthissituation,ifthe
below requirem entsare m et,the em ployer and insurer m ay recover the m oniespaid for
w orkers’ com pensation benefits. T he statutory requirem entsto pursue and recoverw orkers’
com pensationsubrogationare:

1. T he injury ordeath forw hich w orkers’ com pensation ispayable w ascaused by
som eoneotherthantheem ployerorco-em ployee;

2. Benefits,w hetherindem nity,m edical,deathorsettlem enthavebeenpaidunder
w orkers’ com pensation;and

3. T heem ployerand insurer’srecovery islim ited totheam ountofbenefitsactually
paid,ifthey provetheem ployeehasbeenm adew hole,takingintoconsideration
the benefitsreceived underw orkers’ com pensation and the am ountofrecovery
inthethird-party claim foralleconom icand non-econom icdam agespaid.

It isim portant to note,how ever,that recovery under the subrogation law sof Georgiais
extrem ely difficult– the issue isw hetherthe claim anthas,in fact,been “ m ade w hole” by the

recovery from thethird-party law suit.■
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SETTLEMENT

In m any cases, the parties eventually decide settlem ent of the em ployee’s w orkers’
com pensation claim isthe best option. S ettlem ent isfrequently the only w ay to finally close
the claim ,especially w hen an em ployee continuesto receive benefits. T he partiesw illm ake
the decision to settle ornot settle the claim based upon the num beroffactorsincluding:the
chancesof prevailing at the hearing,the chancesof suspending the em ployee’sdisability
benefits,thechancesofbeingabletobringtheem ployeebacktow orkand thecostinvolved in
litigating the claim further. S ettlem entsfrequently include an agreem ent forthe em ployee’s
resignationtopreventfurtherclaim sby theinjuredem ployee.

O ften,thedecisiontosettlealsoinvolvesconsiderationastow hethertheem ployeeiscurrently
aM edicare beneficiary,since em ployersand insurersm ust considerM edicare’sinterest and
potentialreim bursem ent rightsw hen settling w orkers’ com pensation claim s.T hisfrequently
requires including a M edicare S et-Aside arrangem ent (M S A) as part of the settlem ent,
particularly ifthe em ployee isat least 60 orthe em ployee hasqualified forS ocialS ecurity
Disability forany reason. T he insurance com pany usually handlesobtaining the inform ation
needed forclaim sinvolving M edicare S et-Asides,but w illneed any inform ation you m ay have
concerning the claim ant’sage,w hetherthe claim ant isaM edicare recipient,w hetheryou are
aw areofany otherhealthproblem sforw hichtheclaim anthashad treatm entand w hetherthe

claim antisreceivingorhasappliedforS ocialS ecurity Disability benefits.■





Appendix “ A” andAppendix “ B”

N O T E:T heattacheddocum entsareexam plesonly. P leaseconsultyour
insurerorlaw yerbeforeusingtheseexam ples.





P O S T - J O B O F F E R M E D I C A L Q U E S T I O N N A I R E

Employee Name _________________________________

Date of Birth ___/___/_____ (month/day/year)

1. Have you ever had or been treated for any of the following:

YES NO YES NO

Epilepsy □ □ Head injury □ □
Diabetes □ □ Back injury/pain □

□
Amputation of foot, leg, arm Beck injury/pain □

□
or hand □ □ Shoulder injury/pain □ □
Loss of sight of one or both Arm/elbow injury □ □
eyes or a partial loss of un- Hand injury □ □
corrected vision of more than Hernia □ □
75% □ □ Knee injury □ □
Cerebral palsy □ □ Herniated/slipped disc □ □
Multiple Sclerosis □ □ Neck surgery □ □
Parkinson’s disease □ □ Back surgery □ □
Cardiovascular disorders □ □ Tuberculosis □

□
Carpal/cubital tunnel syndrome □ □ Foot/ankle injury □

□
Asthma □ □  Hearing loss □ □
Hemophilia □ □ Sickle cell anemia □ □
Joint pain □ □ Cancer □ □ 
Pulmonary disease □ □  Headaches/dizziness □ □ 
Any other pre-existing disease,
condition or impairment which
is permanent in nature, OR for
which your doctor has indicated
physical limitations/restrictions

indicate below □ □
____________________________________________
____________________________________________

2. If you answered “yes” to any of the above in question one, then for each please:

a. Identify the specific injury or condition and how it occurred:

____________________________________________________________________________________



____________________________________________________________________________________

____________________________________________________________________________________

b. If the condition or injury resulted in surgery, state the type of surgery performed and
list the impairment rating given from your physician (if applicable):

____________________________________________________________________________________

____________________________________________________________________________________

c. State whether you have physician imposed physical restrictions OR personally
imposed physical restrictions as a result of the injury or condition, and what those
restrictions are:

____________________________________________________________________________________

____________________________________________________________________________________

3. Do you now or have you ever had any disability or physical or mental condition which limits
you in any way?

YES NO

□ □

If yes, please explain:

____________________________________________________________________________________

____________________________________________________________________________________

4. Have you ever been turned down for any employment, medical, health or life insurance or
military service because of your health or physical or mental condition?

YES NO

□ □

If yes, please explain:

____________________________________________________________________________________

____________________________________________________________________________________

5. Are you now on any prescription medication?

YES NO

□ □



If so, what medication(s)?
__________________________________________________________

For what condition(s) was the medication(s) prescribed?
__________________________________

By completing this form, I am verifying that the above named company has already presented a conditional job offer to
me and no questions in the medical questionnaire were asked of me by anyone prior to my job offer. I hereby affirm that
the answers to questionnaire are truthful.

X_____________________________________________ ________________________
Signature Date

THIS FORM MUST BE SIGNED AND DATED





THIS IS A SAMPLE. DO NOT USE AS ACTUAL PANEL.
(This notice must be posted in a conspicuous place readily accessible to the employee at all times.)

OFFICIAL NOTICE
This business operates under the Georgia Workers' Compensation Law.

WORKERS MUST REPORT ALL ACCIDENTS IMMEDIATELY
TO THE EMPLOYER BY ADVISING THE EMPLOYER PERSONALLY,

AN AGENT, REPRESENTATIVE, BOSS, SUPERVISOR,OR FOREMAN.
If a worker is injured at work, the employer shall pay medical and rehabilitation expenses within the

limits of the law. In some cases the employer will also pay a part of the worker's lost wages.
Work injuries and occupational diseases should be reported in writing whenever possible. The

worker may lose the right to receive compensation if an accident is not reported within 30 days (see O.C.G.A.
§34-9-80).

The employer will supply free of charge, upon request, a form for reporting accidents and will also
furnish, free of charge, information about workers' compensation. The employer will also furnish to the
employee, upon request, copies of board forms on file with the employer pertaining to an employee's claim.

A worker injured on the job must select a doctor from the list below. The minimum panel shall
consist of at least six physicians, including an orthopedic surgeon with no more than two physicians from
industrial clinics (see O.C.G.A. §34-9-201). Further, this panel shall include one minority physician, whenever
feasible (see Rule 201 for definition of minority physician). The Board may grant exceptions to the required
size of the panel where it is demonstrated that more than four physicians are not reasonably accessible. One
change to another doctor from the list may be made without permission. Further changes require the
permission of the employer or the State Board of Workers' Compensation.

State Board of Workers' Compensation
270 Peachtree Street, N.W.

Atlanta, Georgia 30303-1299
404-656-3818 or 1-800-533-0682
http://www.sbwc.georgia.gov

The insurance company providing coverage for this business under the
Workers' Compensation Law is: ____________

Employer: ___________
For GA Claims, please call [Claims Office] at xxx-xxx-xxxx

IF YOU HAVE QUESTIONS PLEASE CONTACT THE STATE BOARD OF WORKERS’ COMPENSATION AT 404-656-3818 OR 1-800-533-0682
OR VISIT http://www.sbwc.georgia.gov

Willfully making a false statement for the purpose of obtaining or denying benefits is a crime subject to penalties of up to $10,000.00
per violation (O.C.G.A. §34-9-18 and §34-9-19)

Clinic Clinic Orthopedics

name/address/phone name/address/phone name/address/phone

name/address/phone name/address/phone name/address/phone



ATKINS DAVID LLC

AtkinsDavid L L C isdevotedtorepresentingem ployers,insurer,self-insured com paniesandthird-
party adm inistratorsin w orkers’ com pensation claim sthroughout Georgia.W e are located at
P eachtree Centerin dow ntow n Atlanta,acrossthe street from the office ofthe S tate Board of
W orkers’ Com pensation.■

KennethA.David W esley R .M oore
404.446.4482 404.446.4471
ken.david@ atkinsdavid.com w esley.m oore@ atkinsdavid.com

AlissaC.Atkins ChadM cDonald
404.446.4480 404.446.4484
alissa.atkins@ atkinsdavid.com chad.m cdonald@ atkinsdavid.com

VincentA.T oreno VictoriaW ard
404.446.4476 404.446.4478
vince.toreno@ atkinsdavid.com victoria.w ard@ atkinsdavid.com

JenniferM .S m ith KaylaA.L akes
404.446.4481 404.446.4481
jennifer.smith@atkinsdavid.com kayla.lakes@atkinsdavid.com

Jam esR .Gates
404.446.4490
jam es.gates@ atkinsdavid.com

Jam ilahL ee
404.446.4471
jam ilah.lee@ atkinsdavid.com

Atkins David LLC 
650 Ponce De Leon Ave  
Ste. 300 #2972 
Atlanta, GA 30308 
404‐446‐4488Main 
404-446-4499 Fax 
w w w .atkinsdavid.com 



Atkins David LLC
Attorneys at Law 

Atkins David LLC 
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